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EEOICPA Claims: Part B vs. Part E

Understanding
the Difference

CNS Cares provides 
unparalleled home health 
care to the American 
Workforce who want to 
remain:

Independent
Comfortable
Safe

CNS Cares will support 
and care for them and their 
families every step of the 
way.

–––––––––––––––––––––––––––––

Our people are the heart of 
CNS Cares. We are honored 
to care for those who have 

their country. Our patients 
are heroes, and it’s our 
privilege at CNS Cares to 
treat them as such – to 
recognize and value their 
service by providing them 
and their families:

Honor

Care

–––––––––––––––––––––––––––––

We provide care to the 
following patient groups:

and Transporters

Nuclear Weapons Plant 
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For over 15 years, CNS Cares has provided no-cost claims support to former energy workers who 
are eligible for Department of Labor compensation and benefits under the Energy Employees 
Occupational Illness Compensation Program Act (EEOICPA).  If you are preparing to file a DOL 
claim, it’s important to know the differences between the two parts of this act to understand what 
compensation you are eligible for and how you can access additional benefits over time. 

The CNS Cares Claims Team is Here to Help:
There is no cost for our help filing an energy worker claim.  Our dedicated claims specialists can 
help you:

• Determine what benefits you are eligible for
• Accompany you to key doctor visits and help your physician with claims paperwork
• Make sure  your medical records are complete and ready for filing.  
• Assemble a medical narrative that meets DOL requirements to support new claims - and to 

re-submit previously denied claims. 

If you have questions about EEOICPA or your DOL claim, talk to one of our Claims Specialists:
Call 877-259-9001 or send us an Email to info@cnscares.com

Compensation
Lump sum of $150,000 and payment of medical expenses 
from the date a claim is filed.

Who is Eligible
• Department of Energy (DOE) employees
• DOE contractor and sub-contractor employees
• Beryllium vendor employees
• Atomic weapons employees
• Underground nuclear weapons test site employees who   
  worked at least 250 days

Covered Conditions & Illnesses
Part B coverage is limited to individuals with  cancer, chronic 
beryllium disease, or silicosis.

Who is Eligible
• Department of Energy (DOE) employees
• DOE contractor and sub-contractor employees
• Uranium miners, millers and ore transporters covered by         

Section 5 of the Radiation Exposure Compensation Act (RECA)

Covered Conditions & Illnesses
Part E coverage can apply to any diagnosed illness that is a 
result of toxic exposure to chemicals, solvents, acids or 
metals.
Note:  An individual with an approved Part B claim may also 
be eligible for additional compensation under Part E through 
the Impairment Rating process.

Approval Requirements
Plan E claims are approved based on a determination that 
the toxic exposure on site is at least as likely as not to have 
caused the individual’s illness.  Having a physician letter 
stating this can be critical in Plan E claims approvals.

Approval Requirements
Part B claims are approved based on the level of Radiation 
Exposure which is determined in one of two ways:
• NIOSH Radiation Dose Reconstruction
• Special Exposure Cohort (SEC)

Compensation
Variable payments of up to $250,000 determined by each 
individual’s impairment rating. $2500 in compensation for 
each 1% of impairment. 

Part B Part E


